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®. VANgRINIWANNEUIMINISEAUAU (Supervisory Skill for Talent Management)

. viangmsmsWaEUTINTI¥AUNaNs (Organization Planned-change Alignment and App)

o, vangmsWanE A aear nsT S B (Sustainability Embedding Executive Leadership
Development)

& vangasmaWanggiduaSininnTsugauduiaednig (Beyond Management
Leadership Innovation for organization Success)

& VNGRSNIIATINABUTLUUVNUNINGINSUYBEAIE HR 5.0 (HR Audit with HR 5.0)

o, VENGATNTINUNUNIRAIUIAULUUBIATIN (HRD Blueprint)

o, angmsmMIUITIIWasWRILmIRenayudlugedmsealwl (HROD CUTTING EDGE)

. né’nqmﬁugwumqmsu%msuaw‘e’mum%‘wu'msmgwé (FUN(damentalHR)
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